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Daisy Controls Default Comparison -
Preliminary Results

Background

e During the initial testing of Daisy controls there were two approaches to the default
setting. While some teens had the choice to hide their like counts (opt-in condition),
others had their like counts hidden for a period of time and then were given the option
to opt-out of Daisy controls (opt-out condition).

e We are interested in how the default setting of Daisy controls impacts negative social
comparison experiences for teens on IG. To do this we are comparing population levels
of negative social comparison between teens who were in the opt-in condition to teens
who were in the opt-out condition. |

e We anticipate there may be a difference between opt-in and and opt-out conditions
because the rates of having like counts hidden is very different in the two conditions:
when daisy controls are opt-in, only 0.72% of people choose to hide like counts, but
when they're opt-out, 35% leave their like counts hidden.

https://fb.workplace.com/notes/145899461008364 110
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