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Social comparison on Instagram

Results from a 100k-person survey + behavioral data
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Social comparison varies by country and is often worse for women.

. Negative social comparison on Instagram is more common in globally western countries (GB, AU, US)

. Negative comparison is more common for women in many parts of the world, but more common for men in India (and other
countries). We shouldn’t focus exclusively on women inthe west.

. It’s more common among teens than non-teens (not shown), especially teen girls.

. Inspiration (positive comparison) is more common in India and Brazil (not shown).
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Negative social comparison frequency (average)

Source: Positive and negative soclal comparisen on (May 2020)

These bars are the 9 countries where we surveyed people. Focusing just on negative comparison: You can see that on average,
it's higher in Great Britain, Australia, US, and lower in Korea, Brazil, and India, though these gross averages don't vary that

much by country.

What's more interesting are the gender dynamics: The orange dots are women and the green dots are men, and you can see
that the line of orange dots is almost always farther to the right -- women it experience it more than men in most of the
countries we surveyed. However, if you look at India, you see the dots switch places. In India, men experience social
comparison more than women. Justin and I traveled to India in 2019 along with ||| | | JEEE to interview people and better
understand social comparison there. Because women are a smaller prop of the workforce, they have fewer dimensions to
compare themselves to others -- social circles rather than ALSO financial and professional. (On average, individuals vary a lot.)
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Social comparison varies by country and is often worse for women.
Negative social comparison by country, gender, and teen/non-teen
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Source: Positive and negative soclal comparison on Instagram (May 2020)

These bars are the 9 countries where we surveyed people. Focusing just on negative comparison: You can see that on average,
it's higher in Great Britain, Australia, US, and lower in Korea, Brazil, and India, though these gross averages don’t vary that
much by country.

What's more interesting are the gender dynamics: The orange dots are women and the green dots are men, and you can see
that the line of orange dots is almost always farther to the right -- women it experience it more than men in most of the
countries we surveyed. However, if you look at India, you see the dots switch places. In India, men experience social
comparison more than women. Justin and I traveled to India in 2019 along with to interview people and better
understand social comparison there. Because women are a smaller prop of the workforce, they have fewer dimensions to
compare themselves to others -- social circles rather than ALSO financial and professional. (On average, individuals vary a lot.)
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